SUMMARY OF THE PUBLIC EMPLOYEE BENEFITS REFORM INITIATIVE 
(According to “California Foundation for Fiscal Responsibility”)

The Public Employee Benefits Reform Initiative places responsible limits on the defined benefit pension and retiree health care plans that can be offered to new state and local government employees hired after July 1, 2009.

New “Full” Retirement Ages

The full retirement ages for new government employees would be increased to 55 years for police and firefighters, 60 years for other public safety employees and the appropriate Social Security retirement age (65-67) for all other job classifications. New government employees may retire at earlier ages with actuarially reduced pension and health benefits.

Proposed New Limits on Pension Benefits

The maximum defined benefit pension formulas have to be recalculated to provide, when combined with any Social Security payments, a 60-67% replacement income for new government employees who spend their entire career working for government or education agencies. The formulas used to calculate pension payments are as follows:

	Police Officers and Firefighters
Other Safety (Incl DDAs)
All other Non-Social Security
All other Social Security
	2.2% x highest ave salary x years of service @55
1.8% x highest ave salary x years of service @60
1.5% highest ave salary x years of service @SS Age
1.0% highest ave salary x years of service @SS Age


Current Deputy District Attorney pension permits 3% x highest 1 yr avg salary x years of service at 55.  This is independent of Social Security which, under the initiative, would reduce your pension calculation.

Highest Average Salary Calculation

Pension funds would use an average of the highest consecutive five years of base wages, excluding all other additions such as overtime pay, bonus pay, severance pay or payouts for unused vacation or sick days. 

Current Deputy District Attorney calculation is based on the highest one year.


Cost of Living Adjustments

Cost of living adjustments of up to 3% a year may be provided to retirees after 5 years should the inflation-adjusted purchasing power of their original benefit fall below 80%. If a pension fund's funding status is above 110%, the public agency may grant an increase of up to 3% each year to all retirees so long as the funding status does not drop below 110%.
This is a HUGE change.  Currently, there is an annual 3% cost of living adjustment which barely keeps pace with inflation.  Under this plan, there would be no adjustment for years – until your pension was worth only 80% of the value when you retired.  Even then, there would be no adjustment unless the funding status is 110% which will never occur.  Funding status at 85% is more common and 110% will NEVER occur so you will NEVER get an adjustment for inflation.
The defined benefits pension system has long assured the public of career law enforcement and prosecutors.  Our men and women dedicated to public service have put their lives on the line and accepted below average wages for the work with the promise that, after dedicating 20 and 30 years to the government, the government would assure them a secure retirement.

That system is now under attack and greedy politicians are trying to balance their budget shortfalls on the back of the loyal men and women dedicated to public service.  The attack seeks to dismantle the pension system reducing benefits by as much as 60% and eliminating inflation matching cost of living increases.  

This is a very real effort by the politicians who are short sighted, greedy, and unappreciative of sacrifice and service.  Below is a summary of the current initiative that is gaining steam and has already been to the AG for title review and will now be the subject of a signature drive.
